Corporate Compliance and Ethics
Campbell's multi-faceted corporate compliance program, known as Winning With Integrity, reaffirms Campbell's commitment to win in the marketplace and in the workplace in compliance with the law and the highest standards of ethical business conduct. Beginning with our senior executive team, every employee shares the responsibility to make certain that we honor our commitment to integrity every day.
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Campbell's Code of Business Conduct and Ethics outlines the Company's basic standards and expectations for business conduct. It is the foundational document of our compliance program. The Code is posted on Campbell's public and internal websites, and has been distributed across our organization in 12 languages. All new employees receive a copy of the Code in their orientation materials, with a memo from the CEO stressing its importance.


Our Code of Business Conduct and Ethics is available in 12 languages.

Campbell's Corporate Compliance Manual, an important companion to the Company's Code of Business Conduct and Ethics, describes in greater depth many of the legal requirements and Company policies that govern the conduct of business at Campbell. Intended primarily for supervisors and managers, the Manual also provides practical guidance on a wide range of issues that frequently arise, highlights situations when employees should ask for help, and identifies the appropriate individuals to contact. Separate editions of the Manual are published annually for North America, Europe and Asia Pacific, and are posted on the Company's internal website.

Every employee who is issued a Campbell computer for use at work is expected to participate in annual online training focused on principles contained in the Code. Many employees are also asked to complete additional online training courses each year on topics related to their job responsibilities. Our online courses cover topics such as financial integrity, records management, antitrust, conflicts of interest and the use and protection of confidential information. These courses help employees understand basic legal rules in areas central to their work and contain useful tips to assist those who may have questions. Employees who do not have access to a computer at work receive training on the Code in group training sessions or through written materials.

The Winning With Integrity training program also includes an extensive menu of specialized in-person courses and workshops that are conducted by members of Campbell's Legal Department, usually for small groups of employees, on topics germane to their job responsibilities. These courses and workshops deepen the participants' understanding of pertinent legal, regulatory and policy requirements, and help them make effective business decisions. Supplementing this training is an array of written guidelines, reminders and checklists that are distributed periodically by e-mail, published in newsletters and provided as handouts during in-person training sessions. Periodic reminders about the requirements of key corporate policies are also distributed by e-mail and posted at manufacturing facilities when appropriate.

Campbell's Integrity Hotline is a toll-free telephone and web-based service through which employees can report complaints and concerns to the company or the Board of Directors. Access to the Hotline is available on the Internet or by telephone, without charge, from all countries in which Campbell does business. The availability of the Hotline and instructions for its use are widely publicized at Campbell, and reinforced in the mandatory Code training courses. All communications about the Hotline include reminders that reports may be made anonymously, and that Company policy strictly prohibits retaliation against anyone who makes a report in good faith.

